RELIGIOUS EDUCATION 3: How well leaders and governors promote, monitor and evaluate the provision for religious education.

In the Catholic Schools Inspectorate framework for inspection it lists the key criteria inspectors will take into account when making a judgement about how well leaders and governors promote, monitor and evaluate the provision for religious education.  At their spring term meeting in 2023, the diocesan Primary RE Leaders listed sources of evidence schools could use to come to their own judgements when considering these key criteria.  This is not meant to be an exhaustive list.  If you use other sources of evidence that you find particularly useful please let us know and we can issue an updated version at a future time.


	KEY CRITERIA
	EVIDENCE SOURCES

	· How faithful the planned curriculum is to the learning required by The Religious Education Directory, and the extent to which resources enhance this learning;
	· Planning
· Work scrutinies
· Subject leader reports
· CPD records
· Lesson observations
· RE learning walks
· Pupil assessment/data tracking


	· Whether religious education has parity with other core curriculum subjects in terms of resourcing, timetabling, staffing and accommodation;
	· Class timetables
· Experience, knowledge of staff teaching RE
· Are PPA staff used to teach RE?
· Marking and feedback in line with other core subjects
· Opportunities for homework/home learning in RE
· CPD records – comparing RE with other core subjects
· RE prominent on school website


	· The frequency and quality of professional development in subject and pedagogical expertise provided for teachers of religious education;
	· CPD records – when do all staff receive inset linked to RE; quality; do relevant staff attend diocesan training; attend cluster meetings etc.?
· Induction programme for new staff
· School culture – openness for staff to ask questions, seek support etc.
· Quality of resources available to staff to seek further knowledge, find answers to subject and/or pedagogical questions/needs they may have


	· How effective the subject leader is in securing high quality teaching and learning in all religious education lessons;
	· Headteacher (or other senior leader and/or governor) interview with RE lead shows they have a good understanding and overview of their subject
· Subject leader monitoring records
· Impact of subject leader monitoring
· Involvement in induction of new staff
· Availability to staff seeking support/advice
· Regular reviews of planning – cross referencing with learning delivered
· Willingness/availability to model lessons for other staff and/or joint teaching opportunities
· Staff surveys
· Quality of action planning
· External reviews


	· How well the sequencing of learning in the planned curriculum secures progress, and how coherent it is within and between different age phases;
	· Work scrutinies
· Lesson observations
· RE learning walks
· Planning
· Moderation opportunities provided and impact
· Pupil conferencing
· Staff meeting – opportunities for cross phase planning and review
· Data tracking


	· The extent to which the planned curriculum ensures that all pupils are able to make progress in their learning;
	· Assessment records and data tracking, including for vulnerable groups
· Impact of assessment on future learning
· Planning
· Work scrutinies
· Lesson observations/RE learning walk
· Pupil conferencing
· SEND records


	· The extent to which the subject leader ensures that the learning in the classroom is enhanced by the enrichment opportunities provided for pupils;
	· Work scrutinies
· Pupil conferencing
· Pupil survey
· Greater depth opportunities widely available
· Analysis of task design
· Availability of extra-curricular clubs/activities linked to RE/Catholic life and mission


	· The quality of the self-evaluation undertaken by leaders and governors and its impact on improvements to teaching and learning in religious education.
	· Monitoring records and evidence of subsequent impact
· Governing body minutes show challenge
· Leadership Team minutes show regularly discussed
· Assessment data
· Lesson observations – evidence of improvements following identified areas of weakness
· Work scrutinies - evidence of improvements following identified areas of weakness
· Quality of action planning




