RELIGIOUS EDUCATION 2: The quality of teaching, learning and assessment in religious education.

In the Catholic Schools Inspectorate framework for inspection it lists the key criteria inspectors will take into account when making a judgement about the quality of teaching, learning and assessment in religious education.  At their spring term meeting in 2023, the diocesan Primary RE Leaders listed sources of evidence schools could use to come to their own judgements when considering these key criteria.  This is not meant to be an exhaustive list.  If you use other sources of evidence that you find particularly useful please let us know and we can issue an updated version at a future time.


	KEY CRITERIA
	EVIDENCE SOURCES

	· The depth of teacher subject knowledge and teaching expertise and how well teachers ensure this depth is constantly sustained and nurtured;
	· Lesson observations
· RE learning walks
· Planning
· Response to questions/comments from pupils
· Work scrutinies
· CPD records
· Quality of ‘Before you Begin’ session and/or other support offered by RE leader
· Induction Programme
· Staff surveys/conferences
· Impact of feedback from book monitoring, lesson observations etc. on future planning and teaching of RE


	· The extent to which teachers’ expertise and commitment to religious education inspires pupils and builds their knowledge, understanding and skills;
	· Lesson observations
· RE learning walk
· Use of questioning
· Planning
· Clear learning journey through the topic
· Work scrutinies
· Pupil conferencing
· Pupil survey
· Displays
· Timetabling of 10% RE
· Opportunities provided for RE across the curriculum
· CPD records


	· The extent to which lesson planning is linked to a current assessment of pupils’ prior learning and is differentiated, so that it consolidates, builds and extends learning for all pupils;
	· Planning – is there evidence this is built on previous learning? … addressing identified gaps?
· Moderation of planning across year groups/parallel classes/academy trust/cluster etc.
· Consistent and effective use of feedback and marking policy
· Assessment records
· Tracking
· How teachers use assessment to support planning
· Work scrutinies
· Balance of guided v independent work
· Quality of task design to meet variety of learning needs and styles


	· How effectively questioning is used in lessons to identify prior learning, to deepen understanding and to assess new learning and how well teachers respond to the gaps in knowledge, understanding and skills revealed by incisive questioning;
	· Effective use of key assessment question
· Lesson observations
· RE learning walks
· Good use of Assessment for Learning strategies
· Pupil conferencing
· Pupil books
· Questions as part of displays/RE working wall
· Evidence of interventions within lessons
· Feedback marking with dialogue
· Opportunities in next lesson to address gaps identified


	· How effectively feedback ensures that pupils know how well they are doing and what they need to do to improve, including how well teachers use appropriate praise for effort to motivate pupils in their learning;
	· Work scrutiny
· Consistent application of school feedback and marking policy
· Impact of feedback/marking in subsequent work
· Effective use of praise
· Pupil conferencing
· Pupil surveys


	· How well teachers understand the contributions religious education makes to moral and spiritual development and the amount and quality of time set aside to allow for personal and spiritual reflection in the classroom;
	· Lesson observations
· RE learning walks
· Planning
· Opportunities across curriculum for pupils to use learning from RE
· Links with PSHE/RSE curriculum
· Quality of reflection time
· (if available) Big Books/Class Books
· Staff survey


	· How good teachers are at creating, selecting, adapting and utilising resources to produce high quality learning experiences for all pupils, including how well they make use of the support provided by other adults.
	· Planning
· Lesson observations
· RE learning walks
· Work scrutiny
· Pupil conferencing
· Staff survey





